E-Newsletters from President Amanda

September 2, 2025

Welcome to the 2025-2026 School Year! | will be sending out your first weekly
email this Friday. At this time, |, on behalf of your Local Executive, would like to
wish you a fantastic first day of the school year.

If you have any questions or concerns, please do not hesitate to reach out to the
Local Office at 519-427-6993 or via email.

Stay Safe and Healthy,
President Amanda

"United we stand, divided we fall." Aesop

September 5, 2024

| want to apologize in advance for the length of this email as | am providing a lot
of start-up information including Professional Learning Funding, Annual Training
and important dates for this school year.

Health and Safety

| want you to be aware that the deadline for your annual training is September

30. This is noted in our Collective Agreement and if you do complete your
training prior to the deadline, you will be compensated for a half day (0.5 FTE) pay
on February 15.

Measles update - measles is still a concern in our area. To ensure that you are
protected you should have a copy of your immunization record or schedule an
appointment with your physician to confirm that you have immunity. You can

monitor measles on the public health website.

Please ensure that you are receiving a key when arriving at school so that you
can lock your classroom door. This has been a requirement of our CA since
2012. It has been an ongoing issue in previous years and it is your responsibility
to report lapses to the Local. Dates and locations are necessary in order to
ensure that schools have enough keys.

| would also like to ensure that you are completing Incident Reports anytime that
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you experience a violent incident at work. This can be a student, a colleague or a
visitor to the school.

Professional Learning

We are looking forward to providing you with some great PL opportunities this
school year. If you have any suggestions, please complete this google form and
we will attempt to provide that program.

Professional Learning Funds

The Executive met last night and have decided on the following process for
Professional Learning Funds. Professional Learning Funds have been set at $10
000 for this school year.

You can access the updated PL Funding Guidelines here.

Members can also access up to $35/school year for Professional
Resources. Please click here for the Application Details.

OT Website

Did you know that ETFO has a website specifically for Occasional Teachers? You
can access the website through ETFO Secure or by visiting this link. You will be
automatically redirected to ETFO Secure so please ensure that you have setup an
account with ETFO Secure. If you do not, click the Register Today button on the
redirect.

Important Dates

September 1, 2025 - Labour Day

September 12, 2025 - PA Day

September 30, 2025 - Deadline for Annual Training
October 7, 2025 - PA Day

October 13, 2025 - Thanksgiving

October 22, 2025 - General Meeting

November 14, 2025 - PA Day

November 19, 2025 - Zoom Check-In

December 3, 2025 - Seasonal Social

December 22 - December 31, 2025 - Winter Break
January 1 - January 4, 2026 - Winter Break
January 14, 2026 - Zoom Check-In

January 19, 2026 - PA Day

February 16, 2026 - Family Day

March 16-20, 2026 - March Break

April 3, 2026 - Good Friday

April 6, 2026 - Easter Monday

April 15, 2026 - Zoom Check-In

April 17, 2026 - PA Day
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May 18, 2026 - Victoria Day

May 20, 2026 - Annual General Meeting
June 5, 2026 - PA Day

June 26, 2026 - PA Day

If you have any questions or concerns, please do not hesitate to reach out to the
Local Office by phone at 519-427-6993 or via email.

Stay Safe and Healthy,
President Amanda

September 19, 2025

We have survived the first three weeks of the school year! You may have heard
some rumblings regarding Bill 33. This Bill will remove Trustees from the
Governance of District School Boards. If passed, the general public will lose their
representation at the Board level. Trustees are publicly elected representatives
and are the voice of the general public and put our Boards directly in the hands of
the Provincial Government. To find out more about the role of the Trustee,

click here. This is a very scary situation. Please continue to monitor the

progress of Bill 33 and reach out to your Provincial Member of Parliament to
advocate for them to speak out against and vote down Bill 33.

| am going to start including a "Bargaining Bite" each week for the remainder of
the school year. These "bites" will include information from our Local (Part B) of
our Collective Agreement and pertinent information from Part A that impact
Occasional Teachers.

Bargaining Bite #1

13.01 During the term of this Collective Agreement, the Board shall make
available up-to-date in-school information for Occasional Teachers. This
information shall include: a timetable for the Occasional Teacher’s assignment
(including supervision periods), a schedule identifying period times, an up- to-
date class list, a seating plan, a floor plan of the school, an outline of the school
day (including opening procedures, washroom procedures), fire drill and
emergency procedures, written information on school discipline procedures,
information on access to equipment and sources of assistance, and a list of
students with special health-related including a history of violence or other
needs. The Board shall ensure that, to the extent possible, lesson plans and
textbooks are available for the class in the casual occasional teaching
assignments.
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Provincial Bargaining's focus this round will be surrounding Class Size. There
are some shareables that you can feel free to use which can be located on
the ETFO CB website.

We are planning on hosting a "Boys' Conference" this school year, after a two
year hiatus, for intermediate division boys. If you are interested in joining the
planning Committee, please reach out to Maryanne Goldsmith.

Please feel free to reach out to the Local Office with any questions or concerns
by phone at 519-427-6993 or via email.

September 26, 2025

Did you know that the Board offers free AQ Courses for Teachers, including
OTs? Daily OTs can access one fully paid AQ Course through the Board over the
course of the school. AQ offerings are from Brock, Lakehead and Six Nations
Polytechnic. You can find more information in the Staff Portal on the landing
page or through Programs>Leadership Training and Development>Additional
Qualifications. If you are interested in pursuing an AQ Course that is not being
offered by the Board, you can apply for up to $450 from the Local for Professional
Learning. Please see our PL Guidelines here.

This school year, we have been experiencing a number of concerns with Board
Employees and Social Media. Please ensure that you are remaining professional
at all times, even outside of school hours. You could be called in for a meeting
with HR if your posts on Social Media do not meet the Board's standards or

the standards of the OCT.

The Local Bargaining Affiliates have arranged a "Meet and Greet" with the
Trustees. Please see the flyer for more information and to register.

Bargaining Bite #2

8.03 (a) The Board reserves the right to remove an Occasional Teacher from the
Roster if they are unavailable for assignment and/or does not accept at least
twenty (20) FTE days of work in the period of September 1 to June 30.

(b)For an Occasional Teacher returning from a leave of absence or new to the
Roster during a school year, the days to be worked shall be pro-rated based on
the time the Occasional Teacher is active on the Roster during the current school
year.

(c)The Board will advise the Local Occasional Teachers’ Union President in
writing when an Occasional Teacher is removed from the Roster pursuant to
8.03(a).
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(d)Part-time permanent teachers are not required to meet the above requirement.

(e)The days worked by Occasional Teachers for Federation business shall be
counted towards the required FTE days.

I chose this selection as | have been receiving emails regarding the number of
days required to teach throughout the school year. There is no longer a
requirement to teach x-amount of days per term.

If you have any questions or concerns, please do not hesitate to reach out to the
Local Office by phone at 519-427-6993 or via email.

October 3, 2025

| hope that you had some time to enjoy the beautiful weather this past week. It is
hard to believe that it is October already!

We have some exciting events coming up this month including our first General
Meeting of the school year. We will be hosting you at the Best Western Brantford
Hotel and Conference Centre on October 22, 2025. We will start with mingling
from 4:00-5:00pm with Business starting at 5:00pm. Our Executive Liaison will be
joining us for the evening. We will be reviewing our Annual Budget and are
looking for anyone who is interested in filling a vacancy on the Executive as
Executive Member at Large. To register for our General Meeting, please

click here.

If you are a Member who has been identified as being in your first five years, you
will be receiving a second email with information on exciting events that are
coming up for our New Members. This is part of our engagement strategy in
reaching out to our newest Members.

Bargaining Bite #3

8.05 In filling casual occasional assignments, the Board shall endeavour to
secure a qualified Occasional Teacher. When the Board is unable to assign a
qualified Occasional Teacher, the Board, subject to the limitations contained in
the Education Act, is entitled to employ an unqualified person. On a monthly
basis, the Board agrees to provide the Union the dates, if any, on which an
unqualified person was employed as an Occasional Teacher.
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| receive information regarding the use of unqualified (also known as
unCertifieds) on a monthly basis and | track this information. | can tell you that
the use of these individuals has decreased significantly over the past year (2024-
2025 compared to 2023-2024).

We are standing in support of our Canada Post Workers in Ontario and across
Canada. Please consider showing your solidarity by joining a picket line near
you.

Please do not forget about our Trustee Meet and Greet on October 8, 2025. You
can sign up here. Trustees play a huge role in Public Education. Bill 33 has been
proposed and will allow a pathway for the Government to eliminate Trustees. To
learn more, please read the Bill 33 Information sheet.

If you have any questions or concerns, please do not hesitate to reach out to the
Local Office at by phone at 519-427-6993 or via email.

October 10, 2025

We have some exciting events coming up this month including our first General
Meeting of the school year. We will be hosting you at the Best Western Brantford
Hotel and Conference Centre on October 22, 2025. We will start with mingling
from 4:00-5:00pm with Business starting at 5:00pm. Our Executive Liaison will be
joining us for the evening. We will be reviewing our Annual Budget and are
looking for anyone who is interested in filling a vacancy on the Executive as
Executive Member at Large. To register for our General Meeting, please

click here.

We also have a new Teacher workshop with a free book!! If you are in your first
five years, please feel free to register. We will be checking names to ensure that

Members in their first five take priority.
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We also have a Crock-a-Doodle date planned. This event is open to all Members
and capped at 15 participants. We will be meeting at the Brantford location on
November 10, 2025 at 4:15pm. The Local will cover the cost up to $35. Click here
to reqister. If you would like to pre-order a special Christmas item, please indicate

this on the registration form.

Bargaining Bite #4

10.04 - A long-term Occasional Teacher in a full-time long-term occasional
assignment may only apply for another long-term occasional assignment if the
start date of that assignment is after the end date of the assignment that they are
currently in. The exception to this is if the long-term Occasional Teacher applies
for, and is awarded, a full-time position while in a half-time assignment. This right

can only be exercised once in a school year.

We are standing in support of our Canada Post Workers in Ontario and across
Canada. Please consider showing your solidarity by joining a picket line near

you.

If you have any questions or concerns, please do not hesitate to reach out to the

Local Office at by phone at 519-427-6993 or via email.

October 17, 2025

With the Ontario Legislature starting back next week, we invite you to wear red to
support Public Education and oppose Bill 33 on Monday. Please see the attached
poster for more information.

| was also notified of the issue with the Smartfind Express app displaying "invalid
date/invalid time." | have reached out to HR to have this investigated. This issue only
impacts Apple users. Apple users must update their app to the latest version. Updating
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the app is also recommended for Android users but is not necessary at this time. There
is no issue with the website itself so please feel free to check on the website to confirm
your assignment details.

While at the Joint Occupational Health and Safety meeting yesterday, we had some
extensive discussions specifically regarding workplace violence reporting as well as
workplace injury reporting. It is important that you complete the necessary reports as
soon as possible after an incident. If you are reporting an incident of workplace
violence, if you are in a LTO, you can collect data from an individual student over the
course of the day or week to complete one report rather than 10-15 reports for one
day/week. If you do so, please ensure that you label each incident so that we, the
JOHSC, can determine the number of incidents being reported. If there is a significant
event, please complete a report for that event individually. As a daily OT, please
complete the reports as they occur unless if you are in a multi-day assignment and
there is a student with a history of events which can be reported at the end of your
assignment (Staff Portal>applications>safe schools/workplace violence incident
reporting tool). If you are injured at work, whether or not you seek medical care, please
complete the injury report form

(Staff Portal>applications>injury report). If you require any assistance, please do not
hesitate to reach out.

Ouir first General Meeting of the school year is next week. We will be hosting you at the
Best Western Brantford Hotel and Conference Centre on October 22, 2025. We will
start with mingling from 4:00-5:00pm with Business starting at 5:00pm. Our Executive
Liaison will be joining us for the evening. We will be reviewing our Annual Budget and
are looking for anyone who is interested in filling a vacancy on the Executive as
Executive Member at Large. To register for our General Meeting, please click here.

We also have a new Teacher workshop with a free book!! If you are in your first five
years, please feel free to register. We will be checking names to ensure that Members
in their first five take priority.

We also have a Crock-a-Doodle date planned. This event is open to all Members and
capped at 15 participants. We will be meeting at the Brantford location on November
10, 2025 at 4:15pm. The Local will cover the cost up to $35. Click here to register. If
you would like to pre-order a special Christmas item, please indicate this on the
registration form.

Bargaining Bite #5

27.04 In accordance with theOccupational Health and Safety Act, no occasional teacher
shall be discharged, penalized or disciplined in any way for making a complaint relating
to health and safety or for otherwise seeking to enforce his/her rights in any matter
related to health and safety.
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October 24, 2025

Happy Friday! This week has flown by as your Executive has been very

busy! First of all, | would like to personally thank those of you who came out to
our General Meeting on Wednesday evening. We approved our Annual Budget,
heard from our Provincial Executive Liaison and hosted elections for the vacant
positions on our Executive. | would like to congratulate and welcome Bobbi
Ryerse as our new Social Justice and Equity/Status of Women Chair as well as
Erika Van Stowski as our new Member at Large. | would also like to thank those
of you who put your names forward for these positions. We will be hosting
Elections again in the Spring at our Annual General Meeting for the 2026-2028
term.

Your Executive attended the Breakfast of Champions this week (a fundraiser for
breakfast programs in Brant/Brantford) as well as Local Equity Training. We had
a full day that ended with our Executive Meeting. At our Executive Meeting we
also discussed the Alberta Teachers' Association and the lockout. We made a
motion and have donated $500 to their cause. We will also be sending out the
Local Collective Bargaining Survey next week. Please take five minutes to
complete this survey as it provides the Collective Bargaining Committee with
valuable information as we prepare our Preliminary Submission. Our current
Collective Agreement expires on August 31, 2026 and we need to be prepared for
the next round of Local Bargaining.

You may have heard rumours about Red for Ed t-shirts. Yes, GEETF is ordering
them for their Members. Your Executive discussed this at our Executive Meeting
on Tuesday and decided that we would provide the link for you to order your own
should you wish but we will be giving a limited number away at our Seasonal
Social. With the logistics of distribution for OTs, we decided that a bulk order
would be too difficult for distribution. If you would like to order one for yourself,
please visit shopETFO there are two options (option 1 and option 2). ShopETFO
also has some great resources available which you could purchase and apply for
your $35 resource subsidy.

We also shared more information about Bill 33. Please view a summary here. The
Local Affiliates sent letters to our MPPs - Will Bouma and Bobbi Ann Brady
requesting that they vote against the Bill when it is introduced. We will be
holding information distributions (Walter Gretzky on October 31 before school) as
well as outside of MPP Bouma's Office (date to be determined). These
information distribution events will be open to anyone who would like to
participate and we would encourage you to print out the information sheet and give
it to neighbours and family members. We need the community to be aware of the
dangers that Bill 33 holds and encourage them to reach out to their MPPs.

We have two events coming up for new Members but anyone is welcome to sign
up to learn more about what they do not teach you in Teacher's College (October
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29) attendees will receive a free book as well as to learn about ETFO (November 6).

We also have our Crock-a-Doodle event coming up on November 10 in
Brantford. This event is open to everyone and there is a limited amount of space
remaining so sign up today!

| hope that you have a restful weekend and that we have good weather after this
rainy week. If you have any questions or concerns, please do not hesitate to
reach out to the Local Office at 519-427-6993 or via email.

October 31, 2025

Happy Halloween! | cannot believe that October is finished and we are moving
into November already! This past week has been very busy. | was in Toronto for
three packed days. | was able to observe our Provincial Executive on Tuesday
during their meeting and on Wednesday and Thursday | was representing our
Local at Representative Council.

We hosted our first Professional Learning event on Tuesday evening - "New
Teacher Confidential” and we had a great turn out! Thank you to everyone who
came out.

Our next event is the Welcome to ETFO New Members program which will be
hosted in Brantford on November 6, 2025 at the GEETF Office. The registration
deadline has been extended. For more information and to register, please
click here.

Our next social event is at Crock-a-Doodle on November 10, 2025. You can view
the flyer and register here.

We are also hosting a Technology workshop, in the morning, on November 14,
2025 (PA Day). We will have a maximum of 30 participants and you will be paid
for the half day at the daily rate. At this time, we do not have the sign-up link, the
Board was working on this, but the details can be found on the flyer here.
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Bill 33 update - We, along with our Local Affiliates, hosted an information picket
before school this morning at Walter Gretzky. We handed out pamphlets to
community members and answered questions regarding Bill 33. We also sent
joint letters to our Local MPPs - Will Bouma and Bobbi Ann Brady. There is a lot
of information available on ETFO Secure for you to print and handout to family
members and, if you are in an LTO, provide (on your desk) to parents

during parent-teacher interviews. It is recommended to have the printed
materials visible and refer to them for parents to take, if they wish to do so. You
can use this link to find the materials. We will be at Grand River Public on
Tuesday, November 4, 2025.

"Say NO to Bill 33"

Community information picket in front of
Grand River Public School /
Pope Francis Catholic Elementary School

Tuesday, November 4th
7:45 to 9:15 a.m.

Bill 33, tabled by the Ford government, isa
distraction of the 6.5 billion dollars of cuts to public
education over the last seven years.

Together, we stand united against Bill 33 and
demand a public education system that puts

students and communities, not politics, at the
center.

Bill 33, combined with years of chronic
underfunding, will deepen systemic inequities, erase
parent and community voices, and erode the

foundation of democracy.

cuPE 5100 @ ¥ BHNi

Your Local Collective Bargaining Committee has been working hard on our
survey for Local Bargaining. Please take three minutes to complete this very
important survey. We will hold a draw for $25 gift cards for those who complete
the survey and if you refer someone to the survey, you will receive an extra
ballot!


https://gedsbot.us6.list-manage.com/track/click?u=1bd646d3c448704dd5601a424&id=b01b5bea32&e=03075995d6
https://gedsbot.us6.list-manage.com/track/click?u=1bd646d3c448704dd5601a424&id=edf6efadde&e=03075995d6

Bargaining Bite

1. 02a) An Occasional Teacher shall have the same timetable and the regularly
scheduled preparation time of the Teacher being replaced, unless reassigned
with mutual consent.

a. Where there is an unfilled classroom assignment, reassignment of the
Occasional Teacher may be necessary at the discretion of the Principal to
address student needs.

You must consent to the reassignment unless if it is for student safety. If it is for
student safety reasons (you are there to cover a prep teacher and there is no
homeroom teacher) you have the right to say no. If it is for student safety, you
can agree but let the Admin know that you are only doing so as there are student
safety concerns.

If you lose a preparation period during your daily OT assignment, please
remember to complete the Lost Prep Time form and submit it to Human
Resources. The form can also be found on the landing page of our website
(which is linked in every email at the bottom of the page). We are currently
working through unpaid prep time from the 2024-2025 school year to ensure
those daily OTs who were not repaid their lost preps are properly

compensated. If you have an outstanding lost prep, please reach out to the Local
Office.

The Local Office can be reached by phone at 519-427-6993 or via email.

November 7, 2025

We have made it through the time change and first week of November,
congratulations! | hope that you had a great first week of November.

This month the Board will be trialing a one (1) minute response time for text responses
to assignments. Please provide any feedback on this experience by the end of the
month. You can respond to the survey here.

Last weekend, | joined our Labour partners at Labour Cares. The Local made a
donation of warm socks, hats and mittens to our unhoused population in

Brantford. Other items donated by our Labour partners were non-parishable food items
as well as some bakery items. We also had a surprise appearance from the Local
President of the Bluewater Occasional Teacher Local! This is a great annual tradition
and makes a difference in our community.
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Our paid PL half day is coming up quickly and the sign up is now open. To view the
flyer and registration process, please click here. This event will be held on November
14, 2025 in the morning.

We have our first Zoom Check-in coming up on November 19, 2025 at 7:30pm. To
register, please click here. This is a great opportunity to meet your Executive and ask
any burning questions.

Our Seasonal Social is also approaching, we are hoping to see you out for an evening
of games and prizes with guests from the Board as well as Honourary Members. Our
Social will be hosted on December 3, 2025 at the Best Western Hotel and Conference
Centre in Brantford. To register, please click here.

Please do not forget to complete the Bargaining Surveyfor our Local Collective
Bargaining Committee!

Bargaining Bite
This one is for those on LTOs.
SICK LEAVE - this one is for our LTOs
C6.1  Sick Leave/Short Term Leave and Disability Plan
a. Sick Leave Benefit Plan
The Sick Leave Benefit Plan will provide sick leave days and short term disability days
for reasons of personal illness, personal injury, including personal medical appointments
and personal dental appointments. Routine medical and dental appointments will be

scheduled outside of working hours where possible.

a. Sick Leave Days
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Subject to paragraphs d)i-vi below, permanent full-time Teachers will be allocated
eleven (11) sick days at one hundred percent (100%) salary in each school year.
Teachers who are less than full-time shall have their sick leave allocation pro-rated.

a. Short-Term Leave and Disability Plan (STLDP)

Subject to paragraphs d)i-vi below, permanent full-time Teachers will be allocated one
hundred and twenty (120) short-term disability days in September of each school year.
Teachers who are less than full-time shall have their STLDP allocation pro-rated.
Teachers eligible to access STLDP shall receive payment equivalent to ninety percent
(90%) of regular salary.

*Unused sick days can be carried over into subsequent LTOs during the same school
year.

On a personal note, you may have noticed on any emails that you have sent to the
Local Office, | have changed my last name. If you are looking for me in the Board
email, | will no longer be found under Amanda Baxter. My new email in the Board email
system is Amanda Gagnon. While it is best practice not to use the Board email system
for Union Business, | do know that some Members still use this platform. If you have
any questions or concerns, please contact the Local Office by phone at 519-427-

6993 or via email.

November 14, 2025

What a great turn out today at our half-day paid Technology Workshop! Thank you to
everyone who joined us this morning. We have two upcoming events before the Winter
Break.

Ouir first event is our Zoom Check-In. This one hour event occurs in months when we
do not have a formal general membership event. It will take place on November 19,
2025 at 7:30pm. To register, please click here.

We also have our Seasonal Social coming up on December 3, 2025 at the Best
Western Hotel and Conference Centre. We will start with mingling at 4:30 followed by
games, prizes and a buffet style meal. Please register here.

We are still collecting responses for our Collective Bargaining Survey. To participate
and qualify for the gift card draw, click here.
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Bargaining Bite

This bite comes from the Central portion of our Collective Agreement. Letter of
Agreement #5

RE: Occasional Teacher Ability to Lock the Classroom Door
School Boards will continue to ensure that Occasional Teachers have the ability to lock
and unlock the classroom door.

You should always be given a key to lock your classroom door when you arrive at an
assignment. This letter has been part of our Central Agreement since 2012. | know
that some schools are not giving out keys to Daily OTs. This is a major Health and
Safety concern. If you have not received a key when you have arrived for a daily
assignment, please let me know here, | am collecting emails (for further details, if
required) but your responses will remain anonymous (I will not share who participated in
the survey with the Board). | am trying to gather the data to bring to the Board.

November 19, 2025

Happy Friday!! | want to apologize for my tardiness this week and will keep this
email short.

Our Seasonal Social is approaching quickly and we would love for you to join
us! We will be enjoying some mingling, games and prizes followed by a buffet
dinner on December 3, 2025 at the Best Western Brantford Hotel and Conference
Centre. To register, please click here.

If you have any questions or concerns, please do not hesitate to contact the
Local Office by phone at 519-427-6993 or via email.

November 28, 2025

Happy Friday! | cannot believe that it will be December on Monday. November
was packed with travel and meetings for myself and | would like to share some of
what | have been doing with you.

Last week, | attended the OFL Biennial Convention for the first half of the week
and it was packed with meetings, resolutions and a march to Queen's Park to
appeal Bill 33. Unfortunately, Bill 33 was passed but this was a great opportunity
to get to know other Labour Unions and vote on who was representing various
Caucuses! One of Grand Erie's own was elected Vice President

Equity (Women's)! Congratulations to Michaela Kargus who is the First Vice
President at GEETF. Below is a photo from Tuesday morning of the ETFO
Delegation. | am in there within the sea of Red for Ed. To share your
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disappointment in the passing of Bill 33, please see our poster with a script
prepared for you to reach out to Doug Ford and your Local PC MPP.

This past week, | attended the Provincial Health and Safety Conference along with
Vice President Maryanne as well as the Humanity Fund Board meeting. You have
likely noticed the line on your paystub which indicates your donation to the
Humanity Fund. We were one of the first Locals to have this deduction enshrined
in our Collective Agreement, thank you to past President Ralph Savage for his
dedication to this extremely important cause. The Humanity Fund Board meets
twice per school year and reviews applications from charities around the world to
make donations to various projects that promote the growth and support of
universal education. This fall, we had so many applications regarding food
insecurity as well as sustainable projects in third world countries. We had 46
applications in total and were able to ensure that we had fulsome conversations
on each application. Please consider making a donation to your Local Food Bank
this holiday season. This was also the last meeting for one of our Board
Members as she is retiring. We did take a picture of the Board Members present
which | am sharing below.

Our Seasonal Social is quickly approaching but there is still time to register! We
will be socializing, playing games (gift card prizes!) and enjoying a meal. Some of
our Honourary Life Members will be in attendance along with guests from the
Board. We hope to see you there!
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Please do not forget to complete our Local Bargaining Survey. We will use this
survey to determine the focus of Local Bargaining. We are also tracking which
buildings are providing keys to Daily OTs. There has been a Letter of Agreement
in our Central Collective Agreement regarding access to keys since 2012. | am
tracking this issue as it has become apparent that some schools are still not
providing them to Daily OTs. Your name will never be used in these discussions
but it is imperative that you complete this form if you have been to a school and
have not received a key to lock your classroom door.

Call for Presenters from ETFO Provincial

The Provincial Office is seeking facilitators for Classroom Management for
Occasional Teachers. Please see the flyer here. They need Occasional Teachers
who are interested and have effective classroom management strategies to apply.

Provincial is also seeking interested Members for the upcoming Annual Meeting
to act as Poll Clerks and Assistants. If this is of interest to you,

please apply here. Applications are due by March 1, 2026. They are also seeking
applications from qualified Parliamentarians for the Annual Meeting. If you are
interested in applying for this role, please see the form here. Applications are due
by January 19, 2026.

Bargaining Bite

10.01 For pre-determined long-term occasional assignments known to the Board
for at least 15 school days prior to the commencement of the assignment and of
at least two (2) months duration, the Board shall post such assignments
electronically for a minimum of four (4) school days (or four (4) calendar days
during July and August).

| have had many questions regarding LTOs lately. The above language outlines
when LTOs must be posted. If an LTO is not posted, due to a Teacher having a
medical leave extended week to week, the Daily OT who is in the classroom can
be asked each week if they would like to return the following week, or for so many
days. We refer to these as "rolling LTOs" as there is no predetermined end date
and they do not need to be officially posted unless if the Teacher is going to be
off for a minimum of two months and it is known at least 15 days in advance of
the absence starting.

We do have some upcoming events over the break (Skating) as well as a
Pregnancy and Parental Leave workshop (virtual) in January. | will be sending
more information regarding these events in the next couple of weeks.
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